
Britain has a productivity problem. Our 
productivity shortfall is twice as severe as that of 
other G7 economies (UK at the bottom of the G7 
and 17th of the G20 countries on productivity per 
capita).

The pandemic put workplace health front and 
centre of the strategic business agenda but many 
businesses have yet to fully recognise the link 
between workplace health and productivity

The Healthy Workforce: Enhancing Wellbeing 
and Productivity in the Workers of the Future 
shows how workplace health is a key strategic 
issue; critical to productivity, business 
performance and to a flourishing society

The work of world-leading authorities on HR 
and the workplace Professor Sir Cary Cooper 
and Stephen Bevan, and part of Emerald 
Publishing’s Future of Work series  
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GIRLS DO GOOD: REAL-LIFE SUPERHEROES REDEFINING WHAT IT MEANS TO BE A ‘GOOD GIRL’
NEW CHILDREN’S BOOK uses beautiful illustrations, tech and powerful 
stories of remarkable real-life girls to inspire young readers to bust 
stereotypes and transform the world

Why this book matters:
 
• Features 11 inspiring young girls 
who are changing the world – from 
Afghanistan and the USA to Columbia and 
Indonesia – and shares their remarkable 
stories in a fun, light-hearted and 
accessible way, with beautiful illustrations

 

• The book celebrates girls’ 
achievements and motivates readers 
to follow in their footsteps – these 
include masterminding a life-changing 
invention at 8 years old, a pair of girls 
campaigning to reduce plastic waste in 
Indonesia, and a young girl escaping a 
forced marriage to continue her education.

 

• Uses Educational Technology (EdTech) 

• Uses Educational Technology 
(EdTech) – Augmented Reality and 

bridge between technology and print.

• Brilliant resource to help parents talk 
to their children about issues such 
as transgender rights, global warming, 
autism and child marriage.

• Foreword by Nobel Peace Prize 
Winner Leyma Gbowee and CEO of 
Huda Beauty Huda Kattan  

• Uses both Augmented Reality (AR) 
and traditional colouring pages – 
meaning the book stands strong on its 
own but also works as an online activity. 

Girls Do Good tells eleven stories of young women and girls changing the world. This powerful new book motivates 

ways of treating people – no matter what faith, skin-colour, nationality or gender they are. It helps foster key values of 

colouring in sheets are included to aid young readers in learning about the lives of inspirational girls like them.

Built for a digital age but also able to stand strong on its own – the book uses the EdTech movement and Augmented 
Reality to encourage sensory learning and bridge the gap between technology and print. Through downloading the “Girls 
Do Good” app readers can explore the book with their devices, “collecting tools” and playing games along the way. The 

THE POWER OF FEMALE STORIES
 Girls Do Good opens up a safe space for young readers 
to learn and talk about modern issues across world. 
Through learning about some of the amazing things global 
changemakers are doing, young readers are encourages to 
think about their own lives and their version of good. 

• Malati and Isabel the Environmentalists (17 and 15) – 
Malati and Isabel were sad that animals on their island 
in Indonesia were harmed by plastic bags. They started 
picking up hundreds of bags every week.

 Laura the Sailor (23) – Laura sailed solo around the world 
on a two-year trip. She journaled about the penguins, seals, 
birds, whales and dolphins she saw along the way.

• Ashleigh the Singer (19) – Ashleigh has autism which can 
make it hard to make new friends – but through her music she 
has found a way to connect with others. 

• April the Activist (19) – April was born a boy and now 

understand – but April works to remind others that it’s ok to 
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‘All around the world, girls are identifying things that they 
want to change. The stories in Girls Do Good are just a 
snapshot of the creativity and problem-solving abilities of 
girls.’ - Leymah Gbowee, Noble Peace Prize Winner and 
Founder of Gbowee Peace Foundation Africa 

‘Owning and accepting that you are special before 
anyone else does can not only empower you, but others, 
too! You can change the world, like all of the other 
little girls in this book.’ - Huda Kattan, Beauty blogger, 
entrepreneur & CEO of Huda Beauty

Lessons from the pandemic on the value of workforce health 

With 57% of all long term sickness 
absence at work due to stress, anxiety 
and depression and Covid cases  
and deaths the highest in Europe, 
workforce health has the potential 
to derail Britain’s business recovery. 
Mental health, stress, musculoskeletal 
issues and chronic illness are the 
number one cause of absence from 
work and loss of productivity in most 
Western economies. 

New book The Healthy Workforce: 
Enhancing Wellbeing and Productivity 
in the Workers of the Future takes 
a long hard look at the impact of 
ill-health on the work place and 
particularly on productivity. Workforce 
wellbeing has long been recognised 
as an important retention issue – 
but the authors argue that more 
businesses need to wake up to its 
substantial impact on productivity.

This important new book, from HR 
hard hitters Sir Cary Cooper and 
Stephen Bevan, explores how the 
Covid pandemic was the first time 
in living memory that the business 
community had to deal directly with 
the impact of a real-time threat to 
the health of their workforce. 
Suddenly workforce health was a 
strategic issue at the top of the senior 
management team agenda. HR and 
Occupational Health were catapulted 
to new prominence as businesses 
grappled to find ways to manage the 
health risk and keep their business 
moving forward.

Research and public awareness 
of the epidemic of physical 
and mental ill-health among 
working age people is growing, 
but understanding of its impact 
on company performance and 
productivity and possible solutions 
for the future is less advanced. 

This timely and important book sets 
out why workforce health is such an 
important challenge for businesses, 
governments and for employees 
today and how this will increase in 
the future with an ageing workforce. 
It examines the new challenges of 
working from home, flexible working 
and the potential impact of these 
new ways of working on employees 
mental and muscular skeletal health. 

An essential read for business 
leaders and HR 
professionals, 
The Healthy 
Workforce offers 
practical guidance 
for professionals 
on getting started 
in the delivery 
of an effective 
and evidence-
based workplace 
health plan which 
can enhance 
and sustain 
productivity 
growth in 
business now 
and for the future.

NEW 
B O O K

PRESS RELEASE

For further information, a review copy, a guest article or an interview with the author, please contact:

TERESA RICHARDSON      teresa.richardson@thebookpublicist.co.uk

MATT DAVIDSON      matt@thebookpublicist.co.uk 

+44 (0)1497 288018

WHY THIS BOOK MATTERS

IS YOUR WORKFORCE HEALTHY ENOUGH 
TO FIX BRITAIN’S PRODUCTIVITY PROBLEM?

ABOUT THE AUTHORS 

Stephen Bevan is Head of HR Research 
Development at the Institute for Employment 
Studies (IES) and was previously Director of 
Research and Managing Director at The Work 
Foundation.

Cary L. Cooper is the 50th Anniversary Professor 
of Organizational Psychology and Health at 
ALLIANCE Manchester Business School of the 
University of Manchester. He is President of the 
Chartered Institute of Personnel and Development 
(HR professional body), President of the Institute of 
Welfare and Chair of the National Forum for Health 
and Wellbeing at Work.

The Healthy Workforce: Enhancing Wellbeing and Productivity in 
the Workers of the Future by Prof Sir Cary Cooper and Stephen 

Bevan is part of Emerald Publishing’s The Future of Work series. 
Out November 15th priced £18.99.  

EXCLUSIVE ARTICLES 
AND INTERVIEWS AVAILABLE:
Prof Sir Cary Cooper and Stephen Bevan  are 
world leaders in the field of work, employment 
and HR. They are available for interview, expert 
comment or guest articles including: 

Health and work in a 
pandemic – 5 lessons

Workplace health 
interventions that work 
( and don’t)

Why your business 
needs a Chief Medical 
Officer

Workforce health – risk 
or asset? How to build 
workplace resilience

Are you on top of 
the new business 
fundamentals? Hybrid 
working, managers 
who can manage, 4 day 
week……

Need higher 
productivity? Why 
occupational health is 
the place to look

How to build a culture 
that maximises 
employee productivity

Maximising employee 
health - Lessons from 
the pandemic

The health risks of 
working from home – 
and what to do about

People skills vs tech 
skills – are your 
managers good 
enough? 

https://www.ons.gov.uk/economy/economicoutputandproductivity/productivitymeasures/bulletins/internationalcomparisonsofproductivityfinalestimates/2016
https://www.amazon.co.uk/Healthy-Workforce-Enhancing-Wellbeing-Productivity/dp/1838675027/ref=tmm_pap_swatch_0?_encoding=UTF8&qid=&sr=

